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Pay parity: Where does
Indian sports stand?

Top-grade international male cricketers get37 crore

annual salary; women get350 lak

VAIBHAV RAGHUNANDAN
New Delhi, 13July

t long last, progress.
New Zealand Cricket’s
(NZC) decision to

award both its men and
women players equal match
pay is a small battle won in a
long war of discrimination.

For cricket, a game famous-
ly steadfast in its embrace of
tradition, for good and bad,
this is new ground. No one has
done this before, and New
Zealand’s decision will rattle
not just the men in charge of
other national associations,
but also put forth more ques-
tions for the direction of the
women’s game.

According to NZC's latest
pay agreement, which comes
into effect on August 1, the
highest ranked international
women players (players are
graded on their experience,
performance and value across
formats) can receive a maxi-
mum of $163,246 a year, up
from $83,242. Top-ranked
domestic players will be able
to receive a maximum of
$19,146 (from $3,423).

New Zealand’s landmark
agreement comes in the foot-
steps of the Board of Control
for Cricket in India (BCCI)
releasing its latest list of crick-
eter’s salaries — by gradation.
The difference makes for
uncomfortable reading —
more so when you consider
the budgets, profits and annu-
al income the BCCI rolls as
compared to its puny Southern
hemisphere counterparts. In
2020-21, BCCI's annual income
was 32,658.20 crore.

According to the BCCI
salary list, a Grade A+ (the
highest bracket) international
male cricketer will be awarded
X7 crore in annual salary
(grades A, Band C get 35 crore,
3 crore and 1 crore, respective-
ly). International women crick-
eters have three gradations,
and the highest earners, in
Grade A, will be compensated
to the tune of 50 lakh. Grade
B and C earn %30 lakh and 10
lakh, respectively.

The discrepancy in salaries
gets worse the deeper you drop
in the pyramid. A senior
woman domestic cricketer in
the playing XI will be entitled
to a match fee of 320,000 —
equal to the match fee of an
Under 19 domestic cricketer in
the country.

“At least they have brought
it on a par with a junior crick-
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BCCI'S ANNUAL
CONTRACT SALARIES

MEN
Grade A+: Y7 crore
GradeA: Y5 crore
GradeB: T3 crore
GradeC: ¥1crore
WOMEN

GradeA: T50 lakh
GradeB: 130 Ilakh
GradeC: ¥10 lak
Source: BCCI
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DOMESTIC CRICKET

At the domestic level,
there are three brackets
forsalaries. The highest
goes to senior players
(above 40 matches) in
the men's game who
are awarded ¥60,000
match fee

The women have a single
bracket —%20,000 —
which is equal to the
lowest bracket in the men
(awarded to U19 players)

eter now,” a former India
women’s team coach, who
declined to be named, laughs.
“Till not so long back the girls
playing domestic were earning
a match fee 0f%12,500.”

The issue in India, the coach
argues, has less to do with
equal pay itself as much as
with the obvious discrimina-
tion with regard to opportuni-
ty, playing spaces and compe-
titions that already exist. “It’s
quite clear now that our girls
are among the top four teams
in the world. We reached the
finals in two consecutive
World Cups and have always
been biting at the top end of
the spectrum,” she says. “But
the lack of attention paid to
anyone outside of the India
system is, frankly, galling.”

Beyond those boundaries

While cricket in India flourish-
es, while also remaining in
complete isolation, other
sports, notably Olympic disci-
plines, have, without making

much of a fuss about it, grad-
ually brought about gender
parity across the board — not
just with pay but also facilities,
coaching systems, access and
competitive direction.

»Hockey: Hockey India does
not pay its players a salary, and
daily allowances are the same
for players in the national
camp, sources say. National
team sponsorships are also
split evenly between the two
teams. “I will say this, Hockey
India has done a superb job of
enforcing, at its own level, in
its tournaments, parity for
women players,” former India
captain Pritam Siwach says.
Siwach runs her own girls’
hockey academy in Sonepat,
Haryana — three of her wards
are currently playing for the
Indian team at the Hockey
World Cup in the Netherlands
and Spain. She laments the fact
that this parity hasn’t translat-
ed to state associations yet.
“At Nationals, the conduct

of the tournament is exempla-
ry. It is on a par with the men,
always,” she says. “The
women's team, as everyone
knows now, shares facilities
with the men, has some of the
best minds coaching it, and
has access to dieticians, ana-
lysts etc.” However, with state
tournaments, often enough
this isn’t true. “Sometimes
you're playing at places where
they haven’t even built good
enough dressing rooms for the
girls, or even toilets.”

»Badminton: What's true for
hockey is also true for bad-
minton. Almost all tourna-
ments, including India’s pre-
mier event, the India Open,
gives equal prize money to
winners in the men and

' women categories. A large

amount of this, Siwach says,
probably has to do with the
fact that “the women are big-
ger than the men”.

»Table tennis: A recent shift
in policy by the Table Tennis
Federation of India (TTFI) —
currently run by a Committee
of Administrators (CoA) — has
meant that going forward, at
the Nationals, prize money
will split evenly. It is a first of
a kind decision in Indian
sport, that may well pave the
way forward for others.

The three-member com-
mittee’s head, Delhi High
Court Chief Justice Gita
Mittal, says she was deeply
concerned “over the discrim-
inatory treatment meted out
to women and girl players in
the context of award of prize
money and payments.” The
revelation that at the national
championships in 2021, the
men’s singles winner took
home %2.75 lakh, while the
women took home %1.80 lakh
nailed the facts home. The
new prize money allocation
will apply at the senior, sub
junior, junior, cadet as well as
ranking tournaments.

While the equal pay deci-
sion is huge in itself, it is worth
noting that regardless of it,
New Zealand’s men players
will anyway end up making
much more money than their
women counterparts — simply
because they play much more.

Consider this fact: New
Zealand’s men's cricket team
won the inaugural ICC World
Test Championships last year.
They played 11 Tests over two
years to get to the final, where
they beat India to clinch the
trophy. New Zealand’s women
last played a Test match in
2004. Their captain Sophie
Devine was 15 at the time.
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How well do people know their emojis

SHIVANI SHINDE
Mumbai, 13 July

It all started in the early 1980s,
when computer scientist
Scott Fahlman suggested that
certain text-based symbols —
such as :) and :( — could be
used as an alternative to lan-
guage. These “language” sym-
bols came to be called emoti-
cons (emotion icons), and
were the precursor to what a
smartphone-wielding world
now indiscriminately uses:
emojis. Such has been their
popularity that they now have
a day named after them:
World Emoji Day — July 17.

But do people really
understand which emoji con-
veys what. Messaging app
Slack teamed up with
Duolingo to survey 9,400
hybrid workers in North
America, Asia and Europe
(across 11 different countries)
to find out.

HOWV INDIA SEES THEM
46% say it

means “I see
you”; 27% thinkit
means “I'm look-
ing at this”; 10% believe it to
mean “T know”; and another
10% use it to say “whoa”

+, 45% say it means
” “I'm crying tears of
=

joy”; 32% think it
expresses “that’s
hilarious”; and 12% read an
“embarrassingly funny” mes-
sagein it
Indians tend to be
~ = confused about the
‘HOI‘ “loudly crying” and
“face with tears of
joy” emojis. 56% said “loudly
crying” emoji is about “sob-
bing/upset crying”, while
22% say it means “I'm crying
tears of joy”

= . 52%sayit means,

L :‘:"o “Ilove you (roman-

tically); 27% see

it as appreciation and “pla-
tonic love”

44% use it to show
® = “Pmkidding”; 28%
. to express “feeling

flirty”; 26% say it “refers to an
inside joke”

W 57% seeitas “taking
g9 ) care of themselves™;
o 18% use it to commu-
[ AR
nicate “there’s gos-
sip”; 12% say they don’t use it

46% say it represents
death; 35% say they use
<. ittoshow somethingis
so funny, they’re “dead”

This one could invite
disciplinary action in
an office scenario, but

it turns out not many know what
it implies. 36% say it is a literal

representation of the fruit; 28%
use it to say they’re “feeling flir-
ty”; 16% use it to convey they
are “feeling hungry”

¥ == 31%-36%
b1 - J Indians found
these emojis
most confusing

Workplacefindings

» 58% of global employees sur-
veyed say using emojis at work
allows them to communicate
more nuance with fewer words,
and 55% say emoji use can speed
up workplace communication.
This was higher in the US: 69%
of American respondents feel

emoji allowed them more
nuance, while 67% say it speed-
ed up communication

» 67% of global respondents feel
closer talking to someone
who understands the emoji
they’re using

» Globally, respondents are three
times as likely to “always” use
emoji when messaging their
coworkers compared with their
boss (21% vs. 7%)

» With friends, respondents are
comfortable sending emojis after
an average of three days — while
they’re not comfortable sending
them to coworkers until after
four days. It’s even longer for a
boss: five days.

Global Education Ltd.

Net Profit jumps nearly 2 folds
to X 348.29 Lacs

Q1 Earnings [FY 22-23]

Amount in Lacs (%)

) Q1 Ended Q1 Ended
Particulars 30.06.2022 30.06.2021
Total Income From 1267.13 762.60
Operations
Tot_al Net Profit for the 348.29 189.52
period
Earnings per Share % 3.42 % 1.86

C EDUCATION:

Always A Step Ahead

RAJNANDINI METAL LIMITED

Registered Office: Plot No. 344, Sector 3 Phase Il, IMT Bawal — 123501 Haryana (India)

Phone: 01284-264194; Email: cfo@rajnandinimetal.com
Website: www.rajnandinimetal.com
CIN: L51109HR2010PLC040255

STATEMENT OF STANDALONE UN-AUDITED FINANCIAL RESULTS
FOR THE QUARTER ENDED JUNE 30, 2022

(Amount in Rs. Lakhs)

Quarter Ended Year ended
Particulars 30.06.2022 31.03.2022 30.06.2021 31.03.2022
Un-Audited Audited Un-Audited Audited
1 Total Income from Operations 26,315.52 32,695.65 182,66.71 1,02,949.45
2 Net Profit / (Loss) for the period (before Tax, Exceptional and / or 552.21 450.37 237.33 1,415.23
Extraordinary items)
3 Net Profit / (Loss) for the period before Tax (after Exceptional 552.21 450.37 237.33 1,415.23
and / or Extraordinary items)
4 Net Profit / (Loss) for the period after Tax (after Exceptional 359.24 317.93 157.75 1,001.82
and / or Extraordinary items)
5 Total Comprehensive Income for the period (Comprising 359.24 317.93 157.75 1,001.82
Profit / (Loss) for the period (after tax) and other Comprehensive
Income (after tax)
6 Paid up Equity Share Capital 1,843.20 1,843.20 1,228.80 1,843.20
7 Basic EPS (Face Value of Rs. 10/-) 1.94 1.72 1.28 5.44
Diluted EPS (Face Value of Rs. 10/-) 1.94 1.72 1.28 5.44

Notes:

comparable.

Date: July 13,2022
Place: Bawal

1 The above un-audtited stand alone financial results have been reviewed by the Audit Committee and than taken on record by Board of
Directors at their meeting held on 13th June, 2022.

2 The statutory auditors have carried out limited review of the financial results of the company for the quarter ended June 30, 2022 under
regulation 33 of the SEBI (Listing Obligation and Disclosure Requirements) Regulations, 2015. The Statutory Auditors have expressed
an unmodified report of the above results.

3 The Financial results of the Company has been prepared in accordance with the Indian Accounting Standards (Ind AS) notified by the
Ministry Of Corporate Affairs under the Companies (Indian Accounting Standard) Rule, 2015 as amended from time to time, specified in
section 133 of CompaniesAct, 2013.

4 Taxexpenses include current tax, deferred tax and adjustment of taxes for previous years.

5 The Company is not having any subsidiary, associate or joint venture; therefore its has prepared only standalone results as consolidation
requirement is not applicable to the company.

6 The above Financial results are available on the Company's website www.rajnandinimetal.com
7 The figures of the previous periods have been regrouped / rearranged / and / or recast wherever found necessary to make them

For Rajnandini Metal Limited

By order of the Board

Sd/-

HetRam Sharma
Managing Director
DIN: 02925990

#BSBankingShow

®
d500]

OSBI

The banker to every i

PRESENTS

Business Standard

BANKING SH®W

Thursdays | 11am

WATCH IN TODAY'S EPISODE

Banking Wrap

Centre to remove 10% shareholding
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Website: www.rajnandinimetal.com
CIN: L51109HR2010PLC040255

STATEMENT OF STANDALONE UN-AUDITED FINANCIAL RESULTS

FOR THE QUARTER ENDED JUNE 30, 2022

(Amount in Rs. Lakhs)

Quarter Ended Year ended
Particulars 30.06.2022 31.03.2022 30.06.2021 31.03.2022
Un-Audited Audited Un-Audited Audited
Total Income from Operations 26,315.52 32,695.65 182,66.71 1,02,949.45
2 Net Profit / (Loss) for the period (before Tax, Exceptional and / or 552.21 450.37 237.33 1,415.23
Extraordinary items)
3 Net Profit / (Loss) for the period before Tax (after Exceptional 552.21 450.37 237.33 1,415.23
and / or Extraordinary items)
4 Net Profit / (Loss) for the period after Tax (after Exceptional 359.24 317.93 157.75 1,001.82
and / or Extraordinary items)
5 Total Comprehensive Income for the period (Comprising 359.24 317.93 157.75 1,001.82
Profit / (Loss) for the period (after tax) and other Comprehensive
Income (after tax)
6 Paid up Equity Share Capital 1,843.20 1,843.20 1,228.80 1,843.20
7 Basic EPS (Face Value of Rs. 10/-) 1.94 1.72 1.28 5.44
Diluted EPS (Face Value of Rs. 10/-) 1.94 1.72 1.28 5.44

Notes:

comparable.

Date: July 13,2022
Place: Bawal

1 The above un-audtited stand alone financial results have been reviewed by the Audit Committee and than taken on record by Board of
Directors at their meeting held on 13th June, 2022.

2 The statutory auditors have carried out limited review of the financial results of the company for the quarter ended June 30, 2022 under
regulation 33 of the SEBI (Listing Obligation and Disclosure Requirements) Regulations, 2015. The Statutory Auditors have expressed
an unmodified report of the above results.

3 The Financial results of the Company has been prepared in accordance with the Indian Accounting Standards (Ind AS) notified by the
Ministry Of Corporate Affairs under the Companies (Indian Accounting Standard) Rule, 2015 as amended from time to time, specified in
section 133 of CompaniesAct, 2013.

4 Taxexpensesinclude current tax, deferred tax and adjustment of taxes for previous years.

5 The Company is not having any subsidiary, associate or joint venture; therefore its has prepared only standalone results as consolidation
requirementis not applicable to the company.

6 The above Financial results are available on the Company's website www.rajnandinimetal.com
7 The figures of the previous periods have been regrouped / rearranged / and / or recast wherever found necessary to make them

By order of the Board

For Rajnandini Metal Limited
Sd/-

Het Ram Sharma

Managing Director

DIN: 02925990




